Work Rebooted Summit

e January 29-30, 2020
wgrk d The Julia Morgan Ballroom | San Francisco, CA
re oote 465 California Street, 15th Floor, San Francisco, CA 94104
e updated 12/01/2020

www.workrebooted.com

REGISTRATION

Location: Main Lobby of Julia Morgan Ballroom at 465 California Street
San Francisco, CA 94104 (badged registrations will be directed to floor 15)
Times:
e 7:00 am - Registration open for Strategic Workforce Planning Workshop attendees
only. (Must be pre-registered for workshop)
* 8:30 am - Registration opens for Main Summit.
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PRE-SUMMIT WORKSHOP: FUTURE PROOFING YOUR ORGANIZATION THROUGH
STRATEGIC WORKFORCE PLANNING (must be preregistered)

Location: Julia Morgan Ballroom, 15™ floor at 465 California Street

San Francisco, CA 94104 (badged registrations from lobby will be directed to floor 15)
Time: 8:00 am - 9:30 am

In the age of big data and hyper-competitiveness in the business environment, it has never been
more important for organizations to think strategically about their workforce. Strategic
Workforce Planning and data-driven decision-making is a crucial element of workforce strategy.
But every organization is unique and at different points in the journey. So should the
organization go about creating an effective, value-add Strategic Workforce Planning function?

This workshop will help you develop a framework for strategic workforce planning including:
* Aligning strategic workforce planning with corporate strategy
* Addressing the role of change management in strategic workforce planning
* Strategic methodologies and frameworks for alignment of HR and corporate strategy

Take home lessons to include:
* Understand the workforce demand and supply
* How to address current and future skill requirements
* How to align staff, skills, and resources to meet both the short-term goals and long-term
aims of your organization
* Understand data systems and requirements

Workshop Leader:

Ross Sparkman

Head of Workforce Planning, LINKEDIN

Former Head of Strategic Workforce Planning, FACEBOOK

Ross is a published author, international speaker and thought leader in the fields of Human
Capital Strategy & Talent Analytics. With over 15 years experience in Talent Analytics and
Strategic Workforce Planning, he uses his background in statistics, business strategy, HR and HR
technology to consult with C-Suite officers and senior leaders on strategic methodologies and
frameworks for HR and corporate strategy alignment. The end goal is to provide these senior
leaders with improved data and insights to make better 'people' related decisions that ultimately
improve organizational performance. He is currently the Head of Strategic Workforce Planning at
Linkedin where his key mandate is to create workforce forecasts and to develop optimized talent
strategies for future growth. Prior to Linkedin and Facebook, Ross functioned as the Head of
Strategic Workforce Planning & Analytics at GE Aviation, the Strategic Workforce Planning Leader
at Devon Energy.
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Work Rebooted Main Summit Day One
WEDNESDAY, JANUARY 29, 2020

Location: Julia Morgan Ballroom.
465 California Street, 15 Floor, San Francisco, CA 94104

9:30 am

Morning break for workshop attendees.
Seating for all main summit attendees.
* Coffee and refreshments available

9:45 am

Opening Remarks: Welcome to Work Rebooted

Julia Douthart
Founder & Curator
Work Rebooted

Valerie Morignat
SUMMIT CHAIR

Founder & CEO
INTELLIGENT STORY

MIT Certified, Al & Design

10:00 am

KEYNOTE - EVERYTHING YOU WANTED TO KNOW ABOUT THE FUTURE OF
YOUR WORK BUT WERE AFRAID TO ASK

Though the future of work will always be in the future, the future of your work
has never been closer. The rise of robots, machine intelligence, distributed
ledgers, quantum physics, “gig” labor, the unexaggerated death of privacy, a
world eaten alive by software — all these trends point to a new world that’s
shaping up quite differently from anything we’ve ever seen, or worked in, before.
Futures are always a reaction to the present; tomorrow is always a judgment on
today. By training a microscope on how we work now, we can try to figure out
how we’re going to work when this day is done.

Benjamin Pring

Co-founder & Director

COGNIZANT'S CENTER FOR THE FUTURE OF WORK
Co-Author: "What To Do When Machines Do Everything."
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10:30 am | KEYNOTE - HUMAN + MACHINE: SEEK NOT TO FEAR THE FUTURE BUT
DESIGN IT.
With over 57,000 employees ADP has a central focus on innovation and
digitalization within HR in order to prepare its workforce for the future by
engaging in digitalization, by embracing new technologies and by incorporating
new measures into their strategy, to ensure future readiness.
Giselle Mota
Principal, Future of Work
ADP

11:00 am | KEYNOTE - DISRUPT OR BE DISRUPTED: PRIORITIZING LEADERSHIP AS

A KEY ORGANIZATION CAPABILITY

Audrey Williams-Lee has made exceptional contributions to organizational
excellence as an outcome focused business leader of strategic talent
management, leadership development, M&A integration, and change initiatives at
Hyatt Hotels Corporation. She possess an engaging communication and
interpersonal style that builds trust, high staff morale, and productive business
relationships across all levels of the organization and creates work climates that
balance flexibility, creativity, and practicality — trying new methods and taking
calculated risks to accelerate achievement of results.

Audrey Williams-Lee
SVP, Human Resources, Talent Acquisition & Philanthropy
HYATT HOTEL CORPORATION
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11:30 am

PANEL DISCUSSION - MEET THE MAKERS: FOSTERING TECH-ENABLED
BETTER WORKPLACES

Discussion led by:
Brad Gebert
Managing Director
PARAGONLABS

Panelists:

Sonya Sepahban
Co-founder & CEO
OUROFFICE

Brad Kime
Senior VP
ALICE

Ananth Kasturiraman
Co-founder & CEO
SKILLIST

Maria Colacurcio
CEO
SYNDIO

12:15 pm

JOIN US FOR LUNCH IN THE MAIN BALLROOM

1:00 pm

BUILDING A BLOCKCHAIN ECOSYSTEM IN HIGHER EDUCATION

Feng Ho believes higher educational institutions need to innovate to address
major challenges such as student learning gaps and to accommodate lifelong
learners. He has envisioned and is building a system where companies can
communicate directly through a blockchain technology and put bids out for
specific skills they need and connect to students without any type of bureaucratic
system to oversee the records. Where employers and students connect directly,
with no institutional middle link and students know immediately once they get
their degree, there is a potential to get into this job network.

Feng Hou (&)
Chief Digital Transformation Evangelist
MARYVILLE UNIVERSITY
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1:20 pm PANEL DISCUSSION: THE LEARNING CULTURE IN AN AGE OF DIGITAL
TRANSFORMATION

Moderator:

Tim Wasserman

Chief Learning Officer, WorkFX
Chief Learning Officer
WASSERMAN LEARNING ALLIANCE

Panelists:

Cara Brennan Allamano

SVP, People, Places and Learning
UDEMY

Iris Ware
Chief Learning Officer
CITY OF DETROIT

Marilyn Nagel
Chief Learning Officer
SAMI GAME

Nancy Kondas
Global Practice Leader, Branding & Communications
DUPONT SUSTAINABLE SOLUTIONS
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2:00 pm EXTENDED SESSION - PREPARING FOR WORKFORCE 2030: FUTURE
SKILLS, RESKILLING, UPSKILLING, JOBS & EMPLOYABILITY

Employers have an important role to play in the workforce development of not
only their own employees but also the total workforce composition. And with the
workplace now on a global stage, undergoing rapid technological disruption, and
home to five generations for the first time in U.S. history - they have their work
cut out for them to meet a diverse range of needs, priorities, and goals. To thrive
in this uncertain future, we need to be adaptable to changing dynamics while
maintaining a sense of agency and purpose. However, designing for people in
this future isn't enough, we need to design with them and within an ecosystem of
participating partners. How can we create a collective agency and take a
proactive and positive approach to avoid reacting defensively or ineffectively to
change?

This discussion considers the following:

* Demographic and tech influence of workforce composition.

* 21st Century skills identification

e Current labor market proportion of low, middle-skill and high-skill
workforce and implications on immediate and future talent pipeline
development for industries and organizations undergoing rapid change

* Changing ideas around the employee lifecycle including punctuated and
phased employment models, talent recycling, contingent workforce, re-
entry, reskilling, work + learn models

* Inter-organizational, cross-functional, & private-public partnerships

* Taking action

Session & Panel Moderator:

Shannon Lucas

Co-Founder at Catalyst Constellations
Technical Advisory Council Member

Barbara Bush Foundation for Family Literacy

Sean T. Sullivan
Chief Human Resources Officer
SOCIETY FOR HUMAN RESOURCE MANAGEMENT (SHRM)

Anna Wong

Deputy Director, Digital Academy
Canada School of Public Service
GOVERNMENT OF CANADA

Ann Kovalchick
Associate Vice Chancellor & Chief Information Officer
UNIVERSITY OF CALIFORNIA MERCED
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Lori Adams
Veterans Policy Director & NLx Senior Advisor
NATIONAL ASSOCIATION OF STATE WORKFORCE AGENCIES

Case Study: Employer Perceptions & Hiring Practices for Opportunity
Youth

Jennifer Andrew Elyse Rosenblum
Senior Vice President Founder & Principal
BANK OF AMERICA GRADS OF LIFE

Case Study: Workforce Reskilling

Michelle Pullaro
Chief Administrative Officer
PER SCHOLAS

3:30 pm

RETHINKING TALENT PIPELINES IN THE AGE OF DIGITAL DISRUPTION

The fast-moving pace of the market has significantly increased the adoption of
technologies that impact the way we recruit, hire, train and interact with the
workforce. Add to this evolving employee expectations, demographic trends and
the shift to more technology-driven business models - and digital disruption
creates a perfect storm that is forcing us to rethink just about everything we
used to assume about talent pipelines. Under increased competition for talent,
organizations realize they must expand their talent ecosystem, update their HR
models for a digital age, and keep sights sets on future disruption anticipated
within their organization. This discussion looks at current trends influencing our
new talent ecosystem and ways in which we can identify and meet future talent
needs.

Ross Sparkman

Head of Workforce Planning

LINKEDIN

Former Head of Strategic Workforce Planning, FACEBOOK

4:00 pm

BREAK
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EXTENDED SESSION - WELCOME TO THE AI-POWERED WORKFORCE.

Executives are looking to Artificial Intelligence to create exponential business
value, yet most companies fail to build the foundations of scalable Al
deployment.

The companies who reap the benefits of machine intelligence know that mindset
is a pivotal driver of successful Al transformation. They invest extensively in a
strategic approach of Al and lead the path with a corporate culture redesighed
around Al-readiness. Among the winning strategies are the design of programs
that foster Al-driven thinking, operations that enhance trust in AI-generated
insights, and initiatives able to accelerate AI performance and adoption.

While AI is set to draw more meaningful human-machine interactions and better
decisions, ethical challenges can counterpoint its benefits. Algorithmic bias,
adverse impact on vulnerable populations, lack of democratization of Al systems,
opaque outcomes, anxieties among an unprepared workforce, moreover the lack
of diversity among AI teams, are among the many challenges companies face.
While AI brings the exceptional power of data-driven insights, organizations
should proactively work towards an ethically alighed and humanized deployment
of Al

4:15 pm

KEYNOTE - DIVERSITY IN THE AI AND MACHINE LANGUAGE ERA

Candi Castleberry
VP, Diversity Partnership Strategy and Engagement
TWITTER
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4:40 pm

PANEL DISCUSSION - FOCUS ON EQUITY, PRIVACY, AND
TRANSPARENCY IN THE AGE OF Al

Through case studies and discussion, we address the promise and pitfalls of
human-machine collaboration.

Heather Patterson
Senior Researcher, Privacy, Ethics, Human Rights
INTEL

Sarah Aerni
Director of Data Science and Engineering
SALESFORCE

Rose-Margaret Ekeng-Itua
Professor of Engineering
OHLONE COLLEGE

Lead by our Summit Chair:
Valerie Morignat
Founder & CEO
INTELLIGENT STORY

MIT Certified, Al & Design

5:30 pm

LOCKNOTE ADDRESS

We are honored to have American business theorist and the Thomas D. Dee II
Professor of Organizational Behavior at the Graduate School of Business,
Stanford University, and is considered one of today’s most influential
management thinkers. Author of "Dying for a Paycheck” shares insights on
leadership, the state of things, and the future of work.

Jeffrey Pfeffer

Thomas D. Dee II Professor of Organizational Behavior at the Graduate School of
Business

STANFORD UNIVERSITY

Author of "Dying for a Paycheck”

5:30 pm

BUILDING A BLOCKCHAIN-ENABLED FREELANCE MARKETPLACE

Gabriel Luna-Ostaseski
Co-Founder
BRAINTRUST NETWORK

5:40 pm

DAY ONE CLOSING REMARKS
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5 —
5pm WELCOME RECEPTION
Provided by Cognizant Center for the Future of Work

INIEN

5
6:

WORK REBOOTED SUMMIT DAY TWO
THURSDAY, JANUARY 30, 2020

7:00 am - Registration opens

7:00 am - 8:00 am Breakfast Service Open

BREAKFAST SESSION - LEVERAGING THE TALENT ECONOMY

7:00 am - | \Welcome to the new talent economy where consultant, freelance, contingent
8:50 am and a remote workforce are integrated into more traditional employee roles to
increase diversity, expertise, and organizational agility. We open the day with
#workrebooted catalyst talks followed by an expert discussion on distributed
team integration.

7:20 am #WORKREBOOTED CATALYST TALKS ON TALENT ECONOMY
Join us for breakfast and meet the catalysts driving the future of work.
Rapid-fire. Limited slides. Big Impact.

Hosted by:

Paul Estes

Editor & Chief

STAFFING.COM

Host, THE TALENT ECONOMY Podcast

“"Portable Benefits Platform: "Overcoming Barriers When Advocating
A Defined Contribution Model for For Remote & Flex Options”
Insurance.” Anne Bibb

Alissa Orlando Senior Director, Customer Care
Co-Founder & CEO HILTON

THE INDY HUB

"The Way the World Works:
Insights Into Employment Law

& Workplace Culture Worldwide”
Christine Boehm

Lawyer, Author

iy
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8:00 am

PANEL DISCUSSION - INTEGRATING DISTRIBUTED TEAMS

Running distributed teams or integrating distributed teams into traditional
settings, poses both unique challenges and benefits to an employer. How do we
hire, evaluate employee performance, communicate and collaborate, innovate,
and stay connected within a distributed environment? This extended session
delineates identified challenges, underscores unexpected benefits, and offers
best practices and unique solutions.

Session & Discussion Moderator:
Paul Estes

Editor & Chief

STAFFING.COM

Host, THE TALENT ECONOMY Podcast

David Claveran
PM, America's Contingent Workforce
GOOGLE

Anja Hamilton
Executive Vice President and Chief Human Resources Officer
POLY

John O'Duinn

Senior Strategist, CIVICACTIONS

Founder, Mentor, Author of “Distributed Teams"

Contributor, Vermont's "Remote Worker" law and Massachusetts draft a
"Remote Worker" bill.

8:50 am

MORNING BREAK & OPENING REMARKS

9:00 am

INSIGHT INTO ACTION & THE NEW HUMAN CAPITAL MANDATES
And what it means to organizations and leaders everywhere

Within the next year, almost every CEO is going to hear about the need to lead
a strategic and systematic approach to engaging all stakeholders—customers,
employees, distribution partners, and communities. This pressure is coming
from new Securities & Exchange Commission rules most likely taking effect in
2020, the Business Roundtable Charter that pledges to focus on addressing the
needs of all stakeholders, and new requirements in ISO standards affecting
hundreds of thousands of companies.

Ronald (Ron) McKinley
Managing Director
INTERNATIONAL CENTER FOR ENTERPRISE ENGAGEMENT

12
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Former CHRO, The University of Texas Medical Branch at Galveston; Former
CHRO, Texas Children’s Hospital & Cincinnati Children’s Hospital Medical Center

Hilger Pothmann

Regional Head of Human Resources
DEUTSCHE BANK AG

(via satellite)

9:30 am

KEYNOTE - HUMANS & MACHINES: FOSTERING WORKFORCE
INNOVATION

Sue Kalweit, NGA director of the Analysis Directorate, has been heavily
involved in the agency’s modernization, focusing on data science, artificial
intelligence, and automation. She is responsible for leading NGA’s geospatial
intelligence analytic capabilities and resources as well as modernizing NGA'’s
analytic efforts toward the future, consistent with the NGA Strategy. Analysts
at the National Geospatial-Intelligence Agency (NGA) often work behind the
scenes, providing maps and data to policymakers, the armed forces,
intelligence agencies, and first responders. Their work supports critical military,
political, and humanitarian missions worldwide with support from ai and
machine learning to process data and help speed the delivery of powerful
geospatial intelligence.

Sue Kalweit
Director of Analysis
NATIONAL GEOSPATIAL-INTELLIGENCE AGENCY (NGA)

10:00 am

EXTENDED SESSION - BRAND + CULTURE + EXPERIENCE
Expertise, case studies & panel discussion on the most important connection
your organization must make.

Opening Cases:

“"WHAT GREAT BRANDS DO”

Denise (Lee) Yohn

Author of the bestselling books, What Great Brands Do and FUSION
Former General Manager, Brand & Strategy at SONY

Contributor HARVARD BUSINESS REVIEW & FORBES

“"PIONEERING THE SHIFT FROM HR TO EMPLOYEE EXPERIENCE"”
Mark Levy

Employee Experience, Backstage Capital

Pioneer of the shift from HR to Employee Experience

AIRBNB

13
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PANEL DISCUSSION: BRAND + CULTURE + EMPLOYEE EXPERIENCE

Sarah Staley
Head of Employer Brand | Employee Engagement Evangelist
REALTOR.COM

Abby Eaton Feinberg
Employee Engagement Programs
ASURION

Tisha Leslie
former Director, Employer Brand
T-MOBILE

Mark Levy

Employee Experience, Backstage Capital

Pioneer of the shift from HR to Employee Experience
AIRBNB

Moderator:

Denise (Lee) Yohn

Author of the bestselling books, What Great Brands Do and FUSION
Former General Manager, Brand & Strategy at SONY

Contributor HARVARD BUSINESS REVIEW & FORBES

11:20 am

FIRESIDE CHAT - PURPOSE AND PEOPLE POWERED TRANSFORMATION

We have all heard the statistics and know the realities; Global companies are
spending more on digital transformation than ever before. Transformation
failures exceed 80%, with more than 25% terminal failure rate. As investment
in enterprise tech continues to rise, productivity and efficiency levels plummet.
According to Gallup, 87% of the worldwide workforce is disengaged. Millions of
workers spend most of their life doing something they really don't care about
struggling in fragmented environments where they don't feel cared about.
Making a living - rather than living.

Behavioral Science has shown that purpose is key to wellbeing. Cutting edge
research by McKinsey and MIT has proved conclusively that connected,
empowered operating models result in a massive increase in profitability, not
by replacing talent with technology, but by unleashing the full problem-solving
potential of the workforce - and we know this. We are all striving for a
meaningful balance - for ourselves and for the workplaces we cultivate. So
here is the question we will be asking; Has the notion of purpose and
meaningful cultures gone off rail? What lays beyond “wellbeing” and “happiness

14
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at work” programs. How can we avoid “purpose-washing” and “culture-
washing” for a generation raised on our well-intentioned experimentation
around purpose-driven cultures. The time is now for us to level-set the
conversation, learn from best in class research and build ways of working that
work.

Katz Kiely
Founder and CEO
BEEP

Aaron Hurst

CEO, IMPERATIVE

Author, "The Purpose Economy: How Your Desire for Impact, Personal Growth
and Community Is Changing the World"

Founder, Taproot Foundation

12:00 pm

JOIN US FOR LUNCH IN THE MAIN BALLROOM

1:00 pm

KEYNOTE - FUTURE STATE OF HR: DISRUPTING HR LIKE NOTHING
WE'VE EVER SEEN

As an HR professional, you can play a significant role in promoting the success
of your organization by understanding your business objectives, workplace
issues, and the changing environment - nationally and globally - in which you
compete. In this session, you will learn about the past, present, and future
state of HR, and how to be(come) a strong contributor to the “bottom line.”
Through the lens of the President & CEO of the Society for Human Resource
Management (SHRM), Johnny C. Taylor, Jr., we will take a deep dive into how
our profession plays a key role in three specific areas -- the work, the worker,
and the workplace.

Johnny C. Taylor, Jr.
President & Chief Executive Officer
SOCIETY FOR HUMAN RESOURCE MANAGEMENT (SHRM)

1:45 pm

INSIGHT INTO ACTION: PEOPLE ANALYTICS, AI AND DATA BASED
INSIGHTS: LINKING THE EMPLOYEE EXPERIENCE TO BUSINESS
OUTCOMES

Chase Rowbotham
Head of People Analytics
GENENTECH

Dawn Klinghoffer
Head of People Analytics

15
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MICROSOFT

2:30 pm

break

2:45 pm

KEYNOTE - BREAKTHROUGH & SUSTAINABLE INCLUSION: A BUSINESS
IMPERATIVE

Christal Morris

Vice President, Chief Diversity Officer
Global Inclusion and Diversity

IDEX Corporation

3:05 pm

PANEL DISCUSSION: DIVERSITY, ENGAGEMENT & OUR FUTURE
WORKFORCE: RESHAPING THE TRADITIONAL LEADERSHIP MINDSET

How can we encourage the success of the best leaders in our organizations?
The very definition “good leadership” is evolving as rapidly as, and in concert
with, technological change; pushing boundaries and forcing us to rethink long-
standing workplace practices surrounding management and leadership. This
discussion shares ways that today’s leaders are rethinking and reshaping the
traditional corporate mindset to usher in a new era.

Sally Thornton

CEO & Founder

FORSHAY & WORKLABACCELERATOR

Advisory Council

STANFORD’S CLAYMAN INSTITUTE FOR GENDER RESEARCH

Lucina Di Meco

Senior Director, Girls' Education and Gender Equality
ROOM TO READ

Global Fellow, THE WILSON CENTER

Ulysses Smith
Diversity, Inclusion & Belonging
BLEND

Christal Morris

Vice President, Chief Diversity Officer
Global Inclusion and Diversity

IDEX CORPORATION

3:50 pm

EXTENDED SESSION - REIMAGINING LIFE + WORK

Policies that support sustainable integration of work and life are no longer a
nice-to-have, but imperative to attracting and retaining top talent, securing

16
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loyalty, and staying competitive. As important, employees supported through
resources to help them live healthy productive lives are better brand
ambassadors, provide better customer service and contribute to an overall
decrease in workplace stress and a path to increasing available talents pools,
retaining cultivated talent, diversity, engagement, productively and reduced
workforce costs.

What works, what doesn’t and why? What trends are we seeing? How to we get
there? What shifts are needed in expected cultural norms? What leadership
changes are needed?

Opening Cases:

Andrea Benavides

Global Operations & Strategic Planning Lead - Global Benefits, Total Rewards &
Global Mobility

HEWLETT PACKARD ENTERPRISE

Phyllis Stewart Pires

Assistant Vice President, WorkLife Strategy
University Human Resources

STANFORD UNIVERSITY

PANEL DISCUSSION: REIMAGINING LIFE + WORK

* Current landscape including demographic and economic drivers

* Specific case studies, lessons learned, and insights into how to overcome
barriers and bring programs to life.

* Family life balance initiatives including childcare, paternity leave,
dependent care leave

* Mental health in the workplace

* Pay equity

e Re-entry

* Continuing education and retraining

* Overcoming internal barriers, biases, and misconceptions

Bindu Garapaty
Organizational Development
GILEAD SCIENCES

Nikole Yinger

Learning & Development

SNP COMMUNICATIONS

fmr. Talent Designer, AIRBNB

Sy
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Michelle D. King
Sr. Director of Enablement Mindfulness Instructor
SAP ARIBA

Andrea Benavides

Global Operations & Strategic Planning Lead - Global Benefits, Total Rewards &
Global Mobility

HEWLETT PACKARD ENTERPRISE

Moderator:

Phyllis Stewart Pires

Assistant Vice President, WorkLife Strategy
University Human Resources

STANFORD UNIVERSITY

5:05 pm #WorkRebooted Catalyst -- "Not Us!” Think Again. Steps for Changing
Cultures To Stop Workplace Harassment, Sexual Harassment And Other
Predatory Conduct In The Workplace.
Sejal Thakkar
Founder, Chief Civility Officer
TrainXtra

5:30 pm Farewell Networking (plan to stay... more details to come)

7:00 pm Summit concludes

ACCREDIDATION
Work Rebooted Summit qualifies for up to 18.5 SHRM PDCs!

18
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REGISTRATION FOR WORK REBOOTED

REGISTRATION
You can register for the summit at https://workrebooted.regfox.com/work-rebooted
Or by visiting the website at http://www.workrebooted.com

Registration grants full access to the main summit, lunch on both summit days, breakfast on
January 30th, and networking functions.

GENERAL
$929

SMALL EMPLOYER (less than 500 employees)
NON-PROFIT RATE
$529

ACADEMIC, GOVERNMENT
$349

* Strategic Workforce Planning Pre-summit Workshop requires additional registration due to limited
capacity.

* Priority Codes should be entered below after selecting your registration option and prior to entering
the payment information. Priority codes cannot be combined.

* No refunds after January 2", 2020. Can change original registrant or take credit on future summits.
Please send change requests to julia@workrebooted.net.
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VENUE & ACCOMADATIONS

Julia Morgan Ballroom
465 California Street, 15th Floor
San Francisco, CA 94104

Named after one of America’s most important and prolific architects, Julia Morgan was the
first female architect to graduate from the Ecole de Beaux-Arts in Paris, and the first
licensed female architect in California, designing over 700 buildings during her remarkable
career.

The venue is strategically positioned amid fine hotels, notable restaurants, cultural
attractions and the energy of the City’s financial epicenter, the Ballroom offers guests the
best of everything San Francisco has to offer, including excellent walkability, numerous
public transportation options and abundant evening parking.

Work Rebooted occupies the entirety of the 15" floor with all functions held conveniently
onsite, access to internet access and a quiet room to take calls or check into home base
when needed.

Transportation & Parking: The Julia Morgan Ballroom is located in the heart of San
Francisco’s vibrant Financial District at the intersection of California & Montgomery Streets,
right on the California Cable Car line. Just four short blocks to BART/Muni.

Parking options: https://juliamorganballroom.com/wp-content/uploads/2017 /03 /Parking.pdf

Public Transit:

Exit BART/Muni at Montgomery station (near Post and Market). Walk up Montgomery (away
from Market) 4 blocks. Turn right onto California. The Merchants Exchange Building is at 465
California between Montgomery and Sansome. From Embarcadero station, simply exit the
station at Market & Drumm, then walk five blocks up California Street to 465 California
Street.

Closest Airport: San Francisco International (SFO) is 14 miles away, Oakland International
(OAK) is 20 miles to the east, and San Jose Mineta (SJC) is 45 miles down the peninsula.

Hotels:
There are over 25 hotels within true walking distance to Julia Morgan Ballroom. We have
provided information to hotels on our website at: https://www.workrebooted.com/thevenue
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